Internship Coordinator Lunch – Fall 2022
· Welcome
· Announcements
· Career fright is coming up on October 31st from 11am-2pm in 1134 WSC. This is a great opportunity for students to get to know of the Career Services resources and to meet their college’s career director. 
· We are facilitating the Experiential Learning Award again this year. Keep your eyes open for the event nomination advertisement to pass along to your students. It’s a great opportunity for students to reflect on their ExL participation and articulate how the faculty/staff who facilitated the experience have influenced and inspired them. 
· Brianne Landeen from the Kennedy Center advised coordinators of the process and required steps for students to participate in an individual international internship. The Kennedy Center has created a checklist of requirements for students to follow and can coordinate varied funding resources. For any questions, contact Christopher Quinlan at 801-422-8535 and Christopher_quinlan@byu.edu. 
· Karen Christensen – Vetting Internship Providers
· Differences across campus, the process Karen is sharing doesn’t necessarily apply to others. Simply sharing from her own experience.
· Primary Goal – create a culture for students to incorporate multiple experiences outside of the classroom during their undergraduate studies.
· Students need to explore different career paths and develop new skills and these experiences can help make that happen.
· Process for vetting internship sites – ask questions. What will students get out of this experience? Paid or volunteered? How much time is the internship provider able to provide the student? Does the experience real learning opportunities such as a project, working on a need the internship provider has, etc., The student will need at least 8-10 minimum hours a week, hopefully a lot more though. 
· Try to do internship site visits, if possible, to see the work environment, learn what needs the internship provider has, and to let the internship provider know the expectations we have of the internship experience. 
· In her college, they have an in-house application before the IRAMS application. Not necessarily good idea for everyone but helps their college eliminate any misunderstandings about the internship experience, expectations, work timeline, etc. between the school and providers.
· It’s hard for students to hear that a potential internship opportunity does not have enough academic rigor to enroll in their department internship course. It’s important to help students understand why the internship experience is not suitable for the internship course, and then help them figure out other options.
· Overall, the more communication between all parties the better so people feel a part of the process, and everyone will be happier.
· Scott Greenhalgh – Vetting Employers
· Scott runs weekly reports on Handshake including full-time jobs and internships. Some of the internship opportunities are tied to a specific academic unit, other opportunities are open to students from many departments. If you’d like to receive those week reports let Scott know at scottg@byu.edu. 
· Why is vetting employers important? Assures quality of companies, a way to manage and access employers contact on campus, focus on employers with values, helps to better engage.
· Desirability score. Best company lists, alumni score, Glass Door score.
· These scores help provide an easy way to know if the company is established and valued enough for career directors to spend time engaging with, for Careers and Experiential Learning to host on campus for them to engage with our students, and for internship coordinators to approve internships with.
· Scott’s team vets between 1-2 hundred companies/organizations a week.
· Handshake vetting – look at trust score, flags, and details of who they are.
· Handshake is a program many colleges are using. We can see how many colleges have accepted and/or rejected them. 
· If you want to see desirability score, Scott can generate the score and email it to you. Email scottg@byu.edu if interested.
· Questions
